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SER Jobs for Progress National, Inc. was one of three grantees
in Dallas County to receive a ýve year Early Head Start Child
Care Partnership grant. The grant was awarded in March 2015.
The Ofýce of Head Start renewed the EHS CCP grant in August
2019. SER National partnered with Texans Can Academies and
Grand Prairie School District to increase the supply of high
quality care in education for children six weeks to three years
of age. The program uses the Bilingual Early Education Model
in which the one caregiver speaks English and the other one
speaks Spanish. Infants and toddlers learn to comprehend and
speak in both English and Spanish as they build a relationship
with the teachers in the classroom. SER EHS CCP encourages
parents to read to their children and a develop a love of books
at an early age. The “Play and Learn “ initiative gives parents
access to age appropriate books and educational materials
that they can use at home. The program also builds a strong
foundation in STEM through hands on experiences in math,
science, and technology.

To serve low income, vulnerable children and families in Dallas County 
through high quality services.The program provides a foundation in 
school readiness to prepare very young children for preschool; and 
family well being is strengthened through comprehensive services that 
are aimed to strengthen positive parent child relationships, parents as 
life long educators, and families as advocates and leaders.
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SER Jobs for Progress National, Inc. was one of three grantees 
in Dallas County to receive a five-year Early Head Start – Child 
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Families Growing Together

Head Start offers comprehensive services through Family Services Specialists, who work with each 
family to serve as a bridge between the home and available services in the program and throughout 
the community. Family Services Specialists help families set goals and measure growth in the 
domains below.

This chart shows how parents report their progress while enrolled 
in the program in the different domains based on the scale below.
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2018-2019 
Program Enrollment

Over Income

Homeless

Foster Child

Public Assistance TANF, SSI

Over 100-130%

Below 100% of Federal 
Poverty Guidelines

Total

Cumulative Enrollment by Eligibility: 91 Children
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Program Goals

SER National is committed to serving our children and families with the support of partners and 
resources that are available in their community. SER Nationalôs Community Assessment and Self 
Assessment ýndings were used as a guide to identify and develop the program goals below. The 
program goals were designed to truly impact our children and families.

Goal 1: Program Management
The program will implement relationship centered services to children and families through efýcient 
and effective management systems that drive ongoing and continuous improvement through, 
collaborative, goal oriented, and data driven decision making.

Goal 2: High Quality Teaching and Learning
All infants and toddlers will receive high quality care and education from skҏᵰҏʎ w^ fvand effecenviron
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2018-2019 School Readiness 
Goals & Program Growth Chart

2018-2019 School Readiness Outcomes
Early Learning Outcomes Framework (ELOF)

Two Year Olds

2018-2019 School Readiness Goals  & Program Growth Chart
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2018-2019 EHS-CCP Program Growth Chart
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Health & Nutrition

2018-2019 Health Data for Enrolled Children

Health & Nutrition
2018-2019 Health Data for Enrolled Children 
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Health & Nutrition
2018-2019 Health Data for Enrolled Children 
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2018-2019 Health Data for Enrolled Children 
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2018-2019 Health Data for Enrolled Children 
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“Dads Give a Helping Hand”
Valentine’s Day Annual Event

Dads role model positive expressionsof love



Total volunteer hours: 19,313
Total in kind donations from volunteer hours: $497,353

Whether it is participating in Policy Council Health Services Advisory Committee, 
parent workshops, outreach events, or volunteering for special events our Early 
Head Start parents contribute to the success of our program.

Family and Community
Engagement

Total volunteer hours: 19,313
Total in-kind donations from volunteer  hours: $497,353

Whether it is participating in Policy Council, Health Services Advisory  
Committee, parent workshops, outreach events, or volu

,Health 

Committee,



12

Budget Overview

Funding Details

Department of Health and Human Services - Administration for Children Families

Program Year 2018

Early Head Start Revenue & Expense Report
September 1, 2018 to August 31, 2019

PH-18 EHS-CCP Revenue

PH-18 EHS-CCP Expenses

Contractual/Partnership

EHS Personnel

EHS Fringe Beneýts

Contractual/Prof. Fees

Supplies

Other Expenses

EHS Staff Travel

Indirect

InKind

Total Revenue

EHS PY-18 Program

EHS Carry Over PY-17

InKind Contributions

Total Revenue

615,512

467,716

132,059

3,862

243,035

124,664

24,902

111,395

497,353

2,220,498

615,512

Result From Fiscal Year 2019 Single Audit
For the period ending June 30, 2019, SER Jobs for Progress National, Inc. was given an un-modiýed audit opinion on its 
single audit performed by Garza/Gonzalez & Associates.  There were no audit ýndings for this period in the single audit.
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